@iemen

E mail :_info@riemensolution.com Web: www.riemensolution.in

HQ Add : B-61,Sector-67,Noida,G.B.Nagar,U.P.-201301 CIN : U74120UP2014PTC065625

Date : 12th May,24

Appointment Letter

Dear Shoaib Riyaz Shaikh,
Employee Id - RIEMPU14110

Appointment as Advisor for the company.

This 1s a Full Time position. While you are employed at this Company, you will not engage in any
other employment, consulting or other business activity (whether full-time or part-time) that would
create a contlict of interest with the Company.

We refer to your recent mterview for the above position and are pleased to advise that we are
offering you the position with our Company ettective from 24th April,24 under the tfollowing terms
and conditions:

1. Salary

You will receive the CTC of Rs 12000/- per month, payable in accordance with the Company’s
standard payroll schedule. This salary will be subject to performance pursuant to the Company’s
employee compensation policies 1n effect/change from time to time.Target will be allocated by
written or oral, in case of target will not be completed salary will be deducted as per company
policy. TDS or PF & ESI will be deducted from above mentioned CTC as per government norms.



2.  Working Hours

At times, you may be required to work irregular hours or 1in customized shifts, including Sunday.
However, you may also be required to avail yourself outside these stipulated hours if the need

arises.

To track working hours or productivity, Riemen can monitor virtually through installing online
monitoring tools or software during Work from Home in your system or laptop or desktop. You
ensure that you are aware of this and you will adhere to this and We strongly recommend that you
will not access personal things in your systems during office hours.Only your login/productive
hours shown by the online monitoring tool or Dialer or CRM will be considered your attendance.

For Attendance policy please refer to HR policies.

3. Leave of Absence

Leave of absence whether medical or annual will be given 1n accordance with the Company's
Employee Handbook. Application on prescribed form for leave must be made one week 1n
advance.Due to the nature of the process,there will be paid/official leaves will be provided from the

company side as per the HR Policies.

4. Bonus

Bonus 1s dependent upon the Company's profitability and your performance. It will be paid monthly
with the salary.

5. Period of Notice for Resignation of Employment

Notice period will be served for 1 Month in advance notice and leaves can’t be utilized during
notice period. Salary of notice period will be processed after F&F settlement and should be handed
over all the office belongings and rolls/responsibilities to the concerned person.

Please refer to HR Policies for more information.

6. Resignation/lermination

The Company shall be at liberty at any time by notice in writing summarily terminate the service of
the employee 1f: -

a)  she/he 1s guilty of misconduct;
b) she/he 1s negligent in the discharge of her/his duties; or

c) being absent or being unable to perform her/his duties and alleging ill-health as the cause
thereof, she/he shall refuse to be a practitioner nominated by the company to examine her/him or
shall fail to give to such medical practitioner the information necessary to report upon her/his state

of health.



d.) In case of fraud,misbehavior,theft,working under alcohol or illegal drugs etc no F & F will be
processed.

e.) You will be terminated by organization any time without any prior notice in case of business
loss and process ramp down.Due to nature of business,company can transfer anytime,to anywhere
or to any other process,with in the country without any prior notice.if there will be any objection
from your side,company can terminate your employment with immediate effect.

f.) Company can announce your employment as leave without pay any time, without any prior
notice, due to the nature of business.

2.) Your Appointment letter & LOI will be rejected if your employment verification fails.

Note:

& In case termination will be happened, due to any reason(Business loss /process ramp/Fraud
activity will not included), riemen will share warning letter before termination, 1f warning letter will
not be adhered by employee, termination with immediate effect will be done and Riemen will not
be liable to process any salary or F&F.

& In case of abscond, No F & F and salary will be processed.

® In case of immediate termination without any warning letter, F & F will be processed within 45
days of termination date on the basis of performance, login hours, working days. Weak Ofis/Paid

leaves/Holidays shall not be payable.

Upon resignation or termination of service, you shall deliver to the person in charge all documents
in your possession which belong to the company.

To avoid any doubt, 1t 1s hereby declared that the property and all such documents used in the
course of your work belong to the company.

If you are agreeable to the above terms and conditions of the appointment, kindly confirm your

acceptance by signing and returning the duplicate copy of this letter for our file and records.

Human Resource Manager

Riemen Solution Pvt. Ltd. Shoaib Riyaz Shaikh



Emplover Emplovee Service l.evel Agreement

THIS AGREEMENT made as of the “24th April,24”, between Riemen Solution Private Limited a
corporation incorporated under the laws of the Company’s Act 2013, and having 1ts principal place
of business at B 61, Sector 67, Noida, G.B. Nagar, UP — 201301 (the "Employer"); and Shoaib
Riyaz Shaikh, in India (the "Employee").

WHEREAS the Employer desires to obtain the benefit of the services of the Employee,and the
Employee desires to render such services on the terms and conditions set forth.

IN CONSIDERATION of the promises and other good and valuable consideration (the sufficiency
and receipt of which are hereby acknowledged) the parties agree as follows:

. Employment

The Employee agrees that he will at all times faithfully, industriously, and to the best of his skill,
ability, experience and talents, perform all of the duties required of his position. In carrying out
these duties and responsibilities, the Employee shall comply with all Employer policies, procedures,
rules and regulations, both written and oral, as are announced by the Employer from time to time. It
is also understood and agreed to by the Employee that his assignment, duties and responsibilities

and reporting arrangements may be changed by the Employer 1n 1ts sole discretion without causing
termination of this agreement.

2. Position Title

As a Advisor, the Employee 1s required to perform the following duties and undertake the
following responsibilities 1n a professional manner.

. Responsible to complete login hours as per the requirement.
. Responsible to resolve maximum enquiries of the End user’s of the client.

. Exceeding the targets assigned to you.



. Responsible to deliver required KPIs.

. Responsible to adhere company policies.

3. Performance Reviews

The Employee will be provided with a written performance appraisal at least once per year and said
appraisal will be reviewed at which time all aspects of the assessment can be fully discussed.

4. Laws
This agreement shall be governed by the laws of India.
S. Entire Agreement

This agreement contains the entire agreement between the parties, superseding in all respects any
and all prior oral or written agreements or understandings pertaining to the employment of the
Employee by the Employer and shall be amended or modified only by written instrument signed by
both of the parties hereto.Company adhere 1t’s own employment policies only,company doesn’t
adhere any other policies or laws.

6. Severability

The parties hereto agree that in the event any article or part thereof of this agreement is held to be
unenforceable or mvalid then said article or part shall be struck and all remaining provision shall
remain 1n full force and effect.

7. Deductions/Penalty clause

5 Employer can hold/deduct/penalty salary of the employer 1n any situations like —

o Due to poor performance metrics

. Due to non target completion, 1f any target will be assigned by
management/authorities/client.

- Due to KPI or KRASs not meeting on time.




J Due to a non serving notice period.

. Due to delay in handover all the belongings/properties/Software/Files/Information/Team’s
Information to the concerned person or management.

- Due any fraud activity happened, and if proved. Riemen Can claim any amount of Penalty
against any fraud activity, if proved.

IN WITNESS WHEREOF the Employer has caused this agreement to be executed by its duly
authorized officers and the Employee has set his hand as of the date first above written.

For Hr Policies please click on below link- Emplovee Handbook

Work Home Policy Link - Remote Work

After getting this appointment letter please start on-boarding with the Riemen by clicking on the
link - Employee On-boarding

By signing this letter for appointment m the company you are accepting all the terms which are
mentioned in this letter of appointment and you are agreed on the HR Policies of the Company.

You will not have any objection related to company policies in the future.

Company can change policies 1 future, with or without any intimations.

(Riemen Solution Private Limited) Shoaib Riyaz Shaikh
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Date: January 10, 2024

‘Letter of Appointment’

To: Rugved Ravindra Dervankar
Date of Joining: May 31, 2023

Dear Rugved,

Based on our discussions, we are pleased to offer you full-time employment in our Company,

Mediaxis Marketing Private Limited as “Lead Generation Executive” at an Annual Salary of Rs.
144,000 - as outlined in Annexure B.

This offer is also subject to submission of educational certificates/employment work experience
testimonials and offer documents required per company policy and verification of all information

provided by you to the satisfaction of the company including the background checking reports,
previous compensation and education details.

We expect you to adhere to our code of regulation (commitment, integrity, determination and hard-
work) and help this organization grow to the best of your capacity, knowledge and skills.

® Your employment with us will be governed by the terms & conditions as detailed in Annexure- A
® You will be paid a gross salary as mentioned in Annexure — B

(A copy of the draft Employment Agreement is attached. Kindly go through the attached draft closely
and let the undersigned know if you require any clarifications on the same)

Mediaxis Marketing Private Limited is confident that your contribution will take us further in our

journey towards becoming world leaders in our space, also we assure you of our support for
professional development and growth.

Congratulations on your appointment and wish you a long and successful career with us!

For Mediaxis Marketing Private Limited,
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Date: 08 Aug 2023

Ms Srushti Sunil Horane

4755 TAL POLICE STATION DNYNESHWAR WADI
PANDHARPUR

Pin-413304 413304

Employee No: 3085679
Dear Ms Srushti Sunil Horane

Fixed Term Contract

We are pleased to appoint you in our organization as subject to the following terms and conditions:

1

2.

3.

On joining, your Employee Code would be 3085679.

You are hereby appointed as Sales Officer for Two Year commencing from 08 Aug 2023 to 07 Aug 2025 or from the
actual date of Joining whichever is later, during which you will render services to our Client at their premises
subject to the terms and conditions of this engagement letter and in accordance to the instructions received by you
from us or any other authorized person and will be bound by our rules and regulations.

You hereby agree to be liable for the following terms and conditions:

I. Fully perform the services, in a professional manner, at the Client’'s location until the completion of the term of
the work assignment.
ii. During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.
li. Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.
Iv. Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.
v. Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the
work assignment without prior permission of TeamLease.
vi. Extend all cooperation to the Client’'s employees, consultants, representatives, etc, and do all such things as
may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.
vii. Report and be present at the designated location during the working hours mentioned herein and abide by the
rules and regulations as required by the Client.
viii. Comply with the safety, health and other rules and regulations of TeamlLease and the TeamLease Client that
you have been made aware of.
iX. During the course of your contract, you can be transferred to a location within the territory of India as and
when required by TeamlLease for executing the services provided herein.

The nature of your relationship with TeamlLease will be that of a Contract of Service for a fixed period of Two
Years. By executing this letter of engagement neither do we offer you employment with TeamlLease nor do you
become an employee of TeamLease. Upon expiry or termination of the Work Assignment, your employment with

TeamlLease shall stand terminated forthwith.

Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of
one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days
notice in writing or payment thereof.

You will be entitled to Twenty One days General Leave in a financial year at a time to be determined by the
Company.

If at any time, you are found overstaying sanctioned leave or absence from work without permission for a period
exceeding five consecutive days or habitual absence or similar misconduct considered by TeamlLease or its Client
to be gross indiscipline, you will be considered to have abandoned your services with TeamLease. This will be
treated as voluntary termination of services from your end and incentives withheld. TeamLease will not be liable to
pay one month's salary in lieu of notice thereof in such cases.

. This contract may be terminated by either party giving to the other not less than one month's prior written notice.

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying ol this document is strictly prohibited and may b%ﬁﬁ?ﬁﬁihgiﬁg Aadhaar

(Leegality.com - CVINAel)
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10.

11.

12.

13

14.

1°.

16.

L.

18.

TeamlLease shall be entitled, whether such notice of termination is given by you or TeamlLease, to require you to
proceed on leave at the time of receiving or giving such notice of termination or at any time thereafter. TeamlLease
shall also be entitled to terminate your services forthwith by paying one month's salary in lieu of notice.

Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior
to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages,
liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

Any dispute between you and TeamlLease shall be referred to a sole arbitrator appointed by TeamLease. The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India.

Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamlLease to
make all salary payments required to be made to you by TeamlLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank account.

You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and
ESI contribution, if applicable. You will also be covered under Medical and Accident Insurance and will be entitled
to all other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail
to submit complete ESIC, PF, Gratuity nomination forms together with any other document as required under the
applicable labour legislations, TeamlLease shall not incur any liability with regards to any Claims under the said
applicable labour legislations.

In addition to the terms contained herein, your relationship with TeamlLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamlLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is
attached herein.

The nature of your relationship with TeamLease will be that of contract of service from 08 Aug 2023 to 07 Aug 2025
. Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand terminated

forthwith.

Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/- (Rupees Five Hundred
Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards
Lifetime Access to the TeamlLease Alumni App, where you will continue to have access to the TeamlLease Learning
portal to be able to access free courses. You will also get various job recommendations from our TL Connect Job
portal basis your career interests. Additionally on the TeamLease App, you will also be able to view & download
your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc.

“You shall not, either during or after termination of your employment with client give out to any third part by word of
mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not
limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade
secrets, inventions, products detail, know-how, formula, processes, designs, drawings, charts, maps, concepts,
ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever
nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any
time, whether during or after the period of employment, use such Propriefatg i Coffidétiafinfarmation or any part
thereof, for your own benefit or for the benefit of any person, firm, corfip&#iy Bt dtiernegal entity other that our
client. This Non-Disclosure obligations enumerated above shall be big{%@g\an Aanicat1albtigreis Tirrespective of
whether you continue to be employed by the company or not.

.This appointment letter shall be co-terminus with the agreement we have with our client.

We at TeamlLease would like to create an environment and culture committed to co-operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process.Please
return the copy of the enclosed Letter duly signed in token of you having read , agreed , fully understood and accepted
the terms and conditions of appointment. In case we do not receive your acknowledgement copy within a period of 15

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying ol this document is strictly prohibited and may be unlawtul.* *
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days from the date of joining, your assignment at TeamLease with the acceptance of your first salary from TeamLease
will be conclusive proof of your acceptance in accordance of terms and conditions.

ENDORSEMENT

| hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES LIMITED Accepted and Agreed

A=A

Signature and date:
(Authorized Signatory) Name: SRUSHTI SUNIL HORANE

eSigned using Aadhaar
(Leegality.com - CV)NAeU)
Srushti Sunil Horane

Date: Wed Aug 09 15:59:33 IST
2023
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Salary Annexure

Employee No: 3085679

Particulars Amount
Basic 5500
House Rent Allowance 2200
Employer PF Contribution| 1441
ESIC - Employer 462
Works Allowance 6511
TotalAmount 16114
Amount In Words(Rs) Sixteen Thousand One Hundred Fourteen Rupees

Net Pay Annexure

EARNINGS Amount

Basic 29500
House Rent Allowance 2200
Works Allowance 6511
Gross Earnings 14211

DEDUCTIONS * Amount
Employee ESI 107
Employee PF 1441
Total Deduction 1548
Net Salary 12663

* Income-tax deductions, if applicable, will be as per the Income-Tax Act, 1961

** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

eSigned using Aadhaar
(Leegality.com - CVjNAeU)
Srushti Sunil Horane

Date: Wed Aug 09 15:59:33 IST
2023
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Dated: 08 Aug 2023

The Branch Manager
HDFC BANK LTD

Subject: Introduction Letter for Salary Account

Dear Sir,

We hereby confirm that below mentioned employee are bonafide employees of TeamLease Services Ltd,
Bangalore and we would like to confirm the below details are as per our records.

SL No. Emp. Code Emp. Name Location
1 3085679 Srushti Sunil Horane Pune

This letter is given to the above employee towards zero balance salary account activation purpose.

This letter is given subsequent out banking arrangements with HDFC Bank, Bangalore.

Company Name: TeamLease Services Ltd
Company Code: T0559

Request you to please do the needful .If any clarifications please write to sudhir.kumarhn@hdfcbank.com

Yours sincerely,

For TeamlLease Services Ltd

Authorised Signatory,
eSigned using Aadhaar
(Leegality. com - CV]NAeU) |
Srushti Nameatdari Krishna P L

Date: Wed Aug 09 15:59:33 IST
2023 Designation: Senior General Manager — Staffing Operations

Mandatory Training Programme - Prevention of Sexual Harassment at Work Place - The Sexual Harassment

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying ol this document is strictly prohibited and may be unlawtul.* *
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of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.
The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/Learning

The training programme shall be conducted on a regular basis every year. Please complete the training programme
within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood

your responsibilities in ensuring a safe workplace.

eSigned using Aadhaar
(Leegality.com - CViNAel))
Srushti Sunil Horane

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strggsﬁéhiﬂiﬁﬂﬂjwﬁ WG 59:33 IST
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NOMINATION & DEC]

SPECIMEN

LARATION FORM

FOR UNEXEMPTED / EXEMPTED ESTABLISHMENTS

Emp Code # 3085679

FORM 2 (REVISED)

GROUP No. :

Declaration and Nomination Form under the Employees Provident Funds

and Employees Pension Scheme

(Paragraph 33 & 61 (1) of the Employees Provident Funds Scheme, 1952 and

1. NAME (in block letters ) :

2. FATHER'S / HUSBAND'S NAME :
3. DATE OF BIRTH :

4. SEX :

5. MARITAL STATUS:

6. ACCOUNT NO:

7. ADDRESS :

Para 18 ot the Employees Pension Scheme, 1995)

Srusht Sunil Horane

SUNIL SURESH HORANE

07-Feb-2003

Female

Single

KN/BN:KN/35224

4755, dhyneshwar wadi, ,

Pandharpur, Dist-Solapur,

Solapur - 413304

PART - A (EPF)

I hereby nominate the persons(s) / cancel the nomination made by me previously and nominate the person(s), mentioned below to receive the amount

standing to my credit in the Employees Provident Fund in the event my death.

Name & Address of the Nominee(s)

relationship with the

Nominee's

member

Date of Birth

Total amount or share of
accumulation in PF to be
paid in each nominee

If the nominee is minor, name & relationship &
add. of the 1 wl'bum:{recei?e the

amount during minority of nominee

(1)

(2)

(3)

(4)

(5)

Sunil Suresh Horane, 4755, Dhyneshwar Wadi, ,
Pandharpur, Dist-Solapur, Solapur - 413304

Father

23 - Nov - 1970

100

eSigned using Aadhaar

(Leegal
Srushti

ity.com - CVjNAelU)
Sunil Horane

Date: Wed Aug 09 15:59:33 IST

2023

1. * Certiticate that I have no family as detined in para 2 (g) ot the Employees Provident Funds Scheme, 1952 and should I acquire a tamily thereatter

the above nomination should be deemed as cancelled.

2. *Certified that my father / mother is / are dependent upon me.

(*) Strike out whichever is not applicable.

X

SIGNATURE OR THUMB IMPRESSION THE SUBSCRIBER




Emp Code # 3085679

PART - B (EPS)
Para 18

I hereby turnish below particulars of the members ot my tamily who would be eligible to receive widow / children Pension in the event of my death.

Sr. No. Name & Address of the family member/s Date of Birth Relationship with Member
(1) (2) (3) (4)
1 Sunil Suresh Horane, 4755, Dhyneshwar Wadi, , Pandharpur, Dist-Solapur, Solapur - 413304 23 - Nov - 1970 Father

“*Certitied that I have no family, as defined in para 2 (vii) of the Employees Pension Scheme, 1995 and should I acquire a tamily here atter I shall
turnish particulars thereon in the above form.

[ hereby nominate the following person tor receiving the monthly tamily pension (admissible under para 16 (2) (i) and (ii) in the event of my death
without leaving and eligible tamily member/s for receiving pension.

Name of the Nominee Address Date of Birth Relationship with
Member
(1) (2) (3) (4)
Sunil Suresh Horane 4755, dhyvneshwar wadi, , Pandharpur, Dist-Solapur, Solapur - 413304 23 - Nov - 1970 Father
Date : 09-Aug-2023 X
(*) Strike out whichever is not applicable SIGNATURE OR THUMB IMPRESSION THE SUBSCRIBER

CERTIFICATE BY EMPLOYER

CERTIFICATE that the above declaration and nomination has been signed / thumb impressed before me.

by Shri / Smt. / Miss. employed in my /
our establishment atter he / she has read the entire / the entries have been read over to him / her by me and confirmed by him her
For TeamLease Services Limited
Place : Authorized Signatory
Date :
Signature of the Emplover's OR other Authorised Officer's the Establishments
Signature with Designation
TeamlLease Services Ltd

6th Floor, BMTC Commercial Complex,
eSigned using Aadhaar 80 Feet Road, Koramangala
(Leegality.com - CVjNAeU) Sectienaat o
Srushti Sunil Horane Bangalore - 560095.

Date: Wed Aug 09 1559:33 IST (Name and address of the factory /estt. Or rubber stamp thereof)
2023




Emp Code # 3085679

UNDER THE PAYMENT OF GRATUITY ACT, 1992.
&
THE PAYMENT OF GRATUITY (MAHARASHTRA) RULE, 1972

FORM 'F’
(See Sub-Rule (i) of rule (6)

Nomination
To
M /s TeamLease Services Limited
6th Floor, BMTC Commercial Complex,
80 Feet Road,
Koramangala,
Bangalore - 560095. eSigned using Aadhaar

(Leegality.com - CVINAeU)
Srushti Sunil Horane

1. Shri / Shrimati / Kumari SRUSHTI SUNIL HORANE whose particulars are gl%ﬂq" MGl hehiYelow hereby nominate the person(s)
mentioned below to receive the gratuity payable after my death as also the gratuity standing to my credit in the event of my death before that
amount has become payable, or having become pavable has not been paid and direct that the said amount of gratuity shall be paid in

proportion indicated against the name(s) ot the nominee(s).

2. Ihereby certity that the person(s) mentioned is / are member(s) of my family within the meaning of clause (h) of section 2 ot the Payment ot
Gratuity Act, 1972,

3. Ihereby declare that I have no tamily within the meaning of clause (h) ot section (2) ot the said Act.

4. (a) My tather / mother / parents is / are not dependent on me.

(b) My husband's tather / mother / parents is / are not dependent on my husband.

5. Thave excluded my husband from my family by a notice dated the to the controlling authority in terms of the provison to clause(s) of section
2 of the said Act.

6. Nomination made herein invalidates my previous nomination.

NOMINEE (S)
Sr, No. Name If Full address of the nominee(s) - (1) Relationship with the Age of the Nominee Proportion by which the
Employee (2) (3) gratuity will be shared (4)
1 SUNIL SURESH HORANE, 4755, dhyneshwar wadi, ,
Pandharpur, Dist-Solapur, Solapur - 413304 Father 23 _ Nov - 1970 100
2
3
4
5
6
eSigned using Aadhaar
(1 ebgality com - C\ViNAel])

Srushti Sunil Horane

Date: Wed Aug 09 15:59:33 IST
2023




Emp Code # 3085679

Statement
1 Religion Hinduism
2 Sex. Female
3 Name of employee in full. Srushti Sunil Horane
4 Whether married /unmarried /widow Single
5 Department/Branch/Section where Laxmi Road
employed
6 Post held with Ticket or Serial Number if any. |Sales Officer
7 Date of appointment. 09-Aug-2023
8 Permanent address. 4755, dh}rneshwar wadi, , Pandharpur, Dist-Solapur, Solapur - 413304
Village Thana Sub-division
Post Office District State
Place : Laxmi Road X
Date :09-Aug-2023 Signature/ Thumb impression of the employee
Declaration by witnesses
I declare that the Nomination has been signed /thumb impressed before me.
Name in ftull Signature of Witnesses. Address of witnesses
1 1
2 2
Place : Laxmi Road Place : Laxmi Road
Certificate by the employer
Certified that the particulars of the above nomination have been verified and recorded in this establishment.
Employer's References No., If any. For TeamLease Services Limited
Designation
Authorized Signatory
Name and address of the
of rubber stamp thereot Signature/ Thumb impression of the Authorized Signatory

Acknowledgement by the employee

Received the duplicate copy of nomination in Form F' filed by me and duly certified by the employer.

Date

Signature of the employee

Note : Strike out the words and paragraphs not applicable. eSigned using Aadhaar
(it yconT=
Srushti Sunil Horane

Date: Wed Aug 09 155933 IST
2023




Composite Declaration Form Form -11
(To be retained by the Employer for future reference)

EMPLOYEES' PROVIDENT FUND ORGANIZATION
Employees' Provident Funds Scheme, 1952 (Paragraph 34 & 57) &
Employees' Pension Scheme, 1995 (Paragraph 24)

WWW.epfindia.com

3085679

(Declaration by a person taking up employment in

an establishment on which EPFS 1952 and/or EPS 1995 is applicable)

1 | oS o v e Srushti Sunil Horane
— | eSigned using Aadhaar
Fathers' Name v | S h H (SLee?]grgyc?Ti - CViNAeU)
rus uni norane
2 .
Spouse's Name | S uni ures oran eggzt% Wed Aug 09 15:59:33 IST
3 |Date of Birth (DD/MM/YYYY) 07 /0 2 /2003
4 |Gender: (Male/Female/Transgender) Female
5 Marital Status(Married/Unmarried/Widow/Widower/Divorcee) U nma rr| ed
| (@ Emil srushtihorne@gmail.com
(b) Mobile No.; 8010626441
[Present employment details: |
/ Date of joining in the current establishment (DD/MM/YYYY) 09/08}2023
KYC Details (attach self attested copies of following KYCs)
a) Bank Account No.: 008326000071
g | b) IFS Code of the branch: PUCBOOOOOOS
c) AADHAAR Number: 983057005536
d) Permanent Account No. (PAN), if available BHSPH2870R
Whether earlier a member of Employees' Provident v
) Fund Scheme, 1952 ? Yes |: No
Whether earlier a member of Employees' Pension e 7
10 Scheme, 1995 ? Yes No
Previous employment details [if Yes to 9 &/or 10 above] - Un-exempted
Scheme
Establishment Universal Account PF Account Date of joining Date of exit Certificate Hu;IP}eur (if b::: C:];::d
Name & Address Number Number (DD/MM/YYYY) (DD/MM/YYYY) No. (if ] i
icsuad) issued) (NCP) Days
11
| Previous employment details [if Yes to 9 &/or 10 above] - For Exempted Trusts
Scheme | Non Contri-
Establishment Name & Universal Account Member EPS |Date of joining| Date of exit | Certificate butory
Address Number A/C Number | (DD/MM/YYYY) | (DD/MM/YYYY) No. (if |Period (NCP)
issued) Days
12 | il [ | 1 | 1
a) International Worker: Yes No
b) If yes, state country of origin
13 (India/Name of other country)
c) Passport No.
d) Validity of passport [(DD/MM/YYYY) to (DD/MM/YYYY)]|From To




UNDERTAKING
1) Certified that the particulars are true to the best of my knowledge.

2) I authorize EPFO to use my Aadhaar for verification/authentication/eKYC purpose for service delivery.

3) Kindly transfer the funds and service details, if applicable, from the previous PF account as declared above to the present PF Account as
[ am an Aadhaar verified employee in my previous PF Account *

4) In case of changes in above details, the same will be intimated to employer at the earliest.

.. 09-Aug-2023

Pace: FPune Signature of the Member
DECLARATION BY PRESENT EMPLOYER

A. The member Mr./Ms./Mrs, has joined on

and has been allotted PF Number and UAN

B. In case the person was earlier not a member of EPF Scheme, 1952 and EPS, 1995:

¢ Please Tick the Appropriate Option:
The KYC details of the above member in the UAN database

D Have not been uploaded
D Have been uploaded but not approved
D Have been uploaded and approved with DSC.e-sign
C. In case the person was earlier a member of EPF Scheme, 1952 and EPS, 1995:

e Please Tick the Appropriate Option:

D The KYC details of the above member in the UAN database have been approved with E-sign/Digital Signature Certificate and
transfer request has been generated on portal.

D The previous Account of the member is not Aadhaar verified and hence physical transfer form shall be initiated.

eSigned using Aadhaar
(Leegality. com - CVINAeU)
Srushti Sunil Horane

Date: Wed Aug 09 15:59:33 IST
2023

Date: Signature of Employer with Seal of Establishment

* Auto transfer of previous PF account would be possible in respect of Addhaar verified employees only. Other employees to fill physical claim (Form-13) for
transfer of account from pervious establishment.

eSigned using Aadhaar
(Leegality.com - CVjNA&U)
Srushti Sunil Horane

Date: Wed Aug 09 15:59:33 IST
2023



=YY 95T DECLARATION FORM Offer Ref # 3085679 Er-1/Form-1

9O O3 HHET ZRT 90 S0 | S & 91 92T 3R & af Biernd 9 @ JH 9ifet | B 99 ¥ ugd
413 g g &1 2 Regdl # weli-wifq g o afee | 78 e g 2

To be filled by employee after reading instruction overleaf. Two Postcard Size phtographs to be attached with the
form. This form is free of cost.

(®) dmpd A & fqae @) Faes & faarr
(A) INSURED PERSON'’'S PARTICULARS (B) EMPLOYER'S PARTICULARS
1. 99T H&/Insurance No. 9. [HAIF B T Hem
( 1?[) Employer's Code No.
9.1 (V& 37er] : i i -
Name in biock letters | QTUSHTI Sunil Horane| |1o.faf i aria O i
Date of Appointment Day Month Year
3. fqan/afaq &1 A 09 08 2023
, SUNIL SURESH HORA
Fathers/hiusband's Name H NE | 1. e &1 91 3 9a1/Name & Address of the Employer
4. 9 %t fafa foq | wdmr | ad | 5. qafes | faarfaa
Date of Birth Day|Month|Yean WiRafq |3fddiied
Marital | fafar
Status MIUM‘, 12912 Uadl A6 ¥ @ & al $Udl [ieiad &1 ey
07| 02 |03/ 6-F/Sex|q.9./M.F In case of any previous employment please fill up the details as under.
7. 909 Ydl/Present Address 8. ¥ITT UAL/Permanent Address | | (%) Terdl drm wem
Gulab Nagar, Akshar bagh 4755, dhyneshwar wadi, (a) Previous Ins. No.
Dhankawadi, Pandharpur, Dist-Solapur - :
Pune.Maharashtra Solapur,Maharashtra ((f}) Emmwﬁgﬂe No.

T FiE = F:E
pin Code LT HTHOVANST | i ooge AL ASUSTONAN) [y Forors ot o 7 e

PRI T -9 Ta srushtinorne@gmail com iR 72w W 8010626441 | |(c) Name & Address of the Employer

9TET S SAraeTed
EBrannh Office Dispensary

(@) g #t feafq § w2 Raemy & yraE & foo Sadn siafam, 1948 1 g/ 70F04. (Fa) Faw, 1950 3 a9 56(2) # siarfa aifd & =)
(c) Details of Nominee u/s 71 of ESI Act 1948/Rule-56(2) of ESI (Central) Rules, 1950 for payment of cash benefit in the event of death.

TATE =20 Udl/e-mail address

Am/Name A1deTil/Relationship ydl/Address
SUNIL SURESH HORANE Father 4755, dhyneshwar wadi, Pandharpur, Dist-Solapur, Solapur-413304
¥ UAIERT HI9T HIAL/HL! & 6 WY ZRT WA 60 M0 fEer § AEEEl A f[A9ETd & SN GEl 21§ SO AR & Weedi H g0 qiad sl gaen
15 &1 & ot Y& & & a9 47 a1 &1 & |

| hereby decalare that the particulars given by me are correct to the best of my knowledge and belief. | undertake to intimate the corporation any
changes in the membership of my family within 15 days of such change.

T & Uideer AT Afdd & YA A9
Counter signature by the employer Signature /T.1.of IP.
Hia |izd axer
Signature with seal
(=) iR =t & afesl & faEeo
(D) Family Particulars of Insured person
& 4. am 9T A FHAT & |G AT T T T B afe =& dr s
Sl. No. Name F AY/FH-ALE Relationship with the w® Z? 9am &1 T T90
Date of Birth/Age as on Employee Whether residing If No’ state Place of
date of filling form with him/her. Residence
2l/Yes Tei/No | @@ Town | =9/State
1 SUNIL SURESH HORANE 23-11-1970 Father No No Solapur Maharashtra
2 TEJASWINI SUNIL HORANE 07-01-1975 Mother No No Solapur | Maharashtra
AL i st geaE 9= (Fafe 1 aig ¥ 3 929 9% 99)
ESI Corporation Temporary ldentity Card (Valid for 3 month from the date of appointment)
r/Name Srushti Sunil Horane
4T H@&/Ins. No. Rl #1 wiaDate g g
of appointment 09-08-2023
qIEn FHEa IT9ErTe el & foo w=e
Branch Office Dispensary (Space for photograph)
aIS® # &2 & 9 gadr
Employer's Code No. & Address
EBh)
Validity

eSigned using Aadhaar

arfra drpa e & ewRR e & P CeaniaEsatNIEE & armEr

Dated Signature/T.1. of |.P. E{?E‘%SM% $§5%3‘.';.glih seal



A

UEER)

INSTRUCTIONS

rH-1 T GUOT .41, (Fremon) fafaay, 1950 & @y 11 9 12 & 3fqeia fafvafa fear s 2
Submission of Form-| is governed by regulation 11 & 12 of ESI (General) Regulations, 1950

“FHe” § fHdl ded @i & Fefafad @t sear 2 Aaer v 2

- (1) faanfedt (2) dmrha e W nf¥a #E aus a1 3a% Faq%h A e, (3) Fe diad Sl dHdhd At
% IUTHHT W QOId: AT & 1 A1 () f9rerm ured a6 @1 2, 39 21 a8 &l 3 I &Y o ds (@) H13 Afaanad T,
(4) P aras o TRkt SR staar aMfe STIaMTIar a1 912 & &R R € qar fSfawiar @1 7@ dmea At
% Il T QUi P 2, (5) snfa wiar-fudn, (@ & S AfufEm, 1948 # 9 2 & @2 11 # 3d) |

Offer Ref # 3085679

“Family” means all or any of the following relatives of an Insured Person namely:-

(i) a spouse (ii) a minor legitimate or adopted child dependant upon the |.P.; (iii) a child who is wholly dependant on the
earnings of the |.P. and who is (a) receiving education, till he or she attains the age of 21 years (b) an unmarried daughter;
(iv) a child who is infirm by reason of any physcial or mental abnormality or injury and is wholly dependant on the earnings
of the |.P. so long as the infirmity continues; (v) dependant parents (Please see Section 2 clause 11 of the ESI Act 1948 for
details.

TedH-13 F2a0ig 8 |

Identity Card is Non-Transferable.

TEdH-0 & T B @l Rafd § Mdore/aran yded S dekld giad fear s

Loss of Identity Card be reported to Employer/Branch Manager immediately.

fRAT YR &l T o= ad &l fefd § ®adl sfafa, 1948 & ami-84 & d@d HRFT dAdrel & a1 dhdl @ |

Submission of false information attracts penal action Under Section 84 of ESI Act. 1948.

72 fafaa o Rafa § acft-aifa w2 92 ool i & <@ faq & ofie dafea gmar wafea § sasa & geqa &
ST =R | e @t frafd o e & 95 ara-85 & ded FET SEdRl S gl 2 |

This form duly filled in must reach the concerned Branch Office within 10 days of appointment of an Employee. Delay
attracts penal action under Section 85 of the Act, against employer.

dHTRd Afdd &9 & T1d 3T 3HA1TH TRaR & e [k Baamy g & 97 | 39 96 Bdard 2, (1) dmrd
fEqamd (2) Sreamdt SrqTrar Baary (3) &l 9Trar Baar (4) sufHae RBaam (5) w4id Rdam (\fear #H=rd & fao) |
As an insured person you and your dependant family membes are entitled to full medical care. The other benefits in cash
include (1) Sickness Benefit (2) Temporary Disablement benefit (3) Permanent disablement Benefit (4) Dependants benefit
and (5) Maternity Benefit (in case of woman employees) subject of fulfillment of contributory cnditions.

e Sl & ol Fuar v & J99Ee & < a1 9T FAd A1 G Fai@d § G0 H

For more details please contact website of ESIC at www. esic.org. in. or contact Regional Office or Branch Office.

Had ITET FA@d & J4T G

For Branch Office Use only

L. 49T §&AT 3de &l g :

Date of allotment of Ins. No. :

9, AT 929 U A1 & bl aiid
Date of Issue of T.I.C. :

3. HIATAT HT AH/HE
Name /No. of Dispensary :

4, T I TR a&Ir 3udeT &2 e &, af Jodd &1 ¢

Whether reciprocal Medical arrangements involved. if yes, please indicate :

JTET JaeFh & BEIER
Signature of Branch Manager

#.4.
Sl. No.

A B A B A FHANT & AT AR N oA A9 @ A 7@, ar aEm
Name Fl AY/STH-AE Relationship with the @ 27 9am ERS IE IR
Date of Birth/Age as on Employee Whether residing If No, state Place of

date of filling form with him/her. Residence

2i/Yes Tei/No | #F=rTown | T=a/State

—

SUNIL SURESH HORANE 23-11-1970 Father No No Solapur Maharashtra

TEJASWINI SUNIL HORANE 07-01-1975 Mother No No Solapur Maharashtra




€iemen

E mail :_info@riemensolution.com Web: www.riemensolution.in

HQ Add : B-61,Sector-67 Noida,G.B.Nagar,U.P.-201301 CIN : U74120UP2014PTCO0B5625

Date : 4/27/2024

From,

Office 303, Near Rasika Hotel, Siddhivinayak Aurum, Viman nagar Pune - 411014

Dale:4/27/2024

Dear Arbaz Sagir Shaikh

Sub - Letter of intent to hire.

This is to inform you that you are selected in our company. We take pleasure in offering you the
position of Advsior in our organization.You accepted the offer of 12300 INR (CTC) per month,
payable in accordance with the Company's standard payroll schedule. This salary will be subject
to performance pursuant to the Company's employee compensation policies in effect/change from
time to time.

Nature of duties: You will perform to the best of your ability all the duties as are inherent in your
post and such additional duties as the company may call upon you to perform, from time to time.
Company property You will always maintain in good condition Company property, which may be
entrusted to you for official use during the course of your employment and shall return all such

property to the Company prior to relinquishment of your charge, failing which the cost of the same

will be recovered from you by the Company.

Non-Disclosure: The protection of confidential business information and trade secrets is vital to

the interests and the success of the company. Such confidential infformation includes, but is not
imited to, the following examples:

Customer lists

Financial information

Marketing strategies

New materials research

Proprietary product processes
Research and development strategies



Technological data
Technological prototypes

Confidentiality: Employee keep to secret and retain in the strictest confidence all confidential
matters which relate to the Company, including, without limitation, customer lists, client lists, trade

secrets, pricing policies and other business affairs of the Company leamed by the Company and
to not disclose any such confidential matter to anyone outside the Company. During your

employment with the Company, you will devote your whole time, attention and skill to the best of
your ability for its business. You shall not, directly or indirectly, engage or associate yourself with,
be connected with, concerned, employed or engaged in any other business or activities or any
other post or work part time or pursue any course of study whatsoever, without the prior
permission of the Company.

Mobile Uses and other social platforms can not be used during the working hours. Mobile
phones are not allowed in the office premises. Applicability of Company Policy the Company shall

be entitled to make policy declarations from time to time pertaining 1o matters like leave
entitlement, matemity leave, employees’ benefits, working hours, transfer policies, etc., and may
alter the same from time to time at its sole discretion. All such policy decisions of the Company

shall be binding on you and shall override this Agreement to that extent.

Code of Conduct/ Ethics You should maintain a healthy and ethical working environment.
Yours's responsibility towards the assets of the company.

Please sign your acceptance to indicate that you have accepted this offer and retumn it to me. We
have found you to be the most suitable for the post and look forward to working with you.

HR Team

Riemen Solution Private Limited Arbaz Sagir Shaikh
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Dear Neelu,

| am pleased to formally welcome you to True
Intent Media LLP as our new Lead Generation
Executive with an annual CTC of INR 2,16,000
We are excited to have you join our team starting
on 28/05/2024. We are confident that your skills
and experience will contribute significantly to our
team. Please feel free to reach out if you have
any questions before your first day.

Please bring the following documents on your
first day:

e Aadhaar Card

e PAN Card

e Educational Certificates / 2 identity Size
Photos

e Last Company's Offer Letter

e Experience Letter

e Last 3 Months’ Salary Slips or Bank
Statements

If you have any questions, please feel free to reach
out team HR

We look forward to welcoming you to our team!

Best regards,

Abhilasha Patil

Hr Coordinator

True Intent Media LLP
91 7385083247



bench'Mark -

“marcom = ;
To,
AVANTI MAHENDRA PARMAR

Subject: Appointment Letter for the Position of Process Associate
Dear Avanti,
We are delighted to inform you that you have been selected for the position of Process

Associate at Benchmark Marcom Firm, effective from [01 Aug 2024]. We believe that
your skills, qualifications, and experience will contribute to our continued success. We
look forward to working with you and hope you will be a valuable addition to our team.

Below are the details of your employment:

1. Job Title: Process Associate

2. Department: Purchase

3. Reporting To: Mr AJay

4. Employment Type: Full-time

5. Compensation:

Annual Salary: INR 2,40,000 per annum (paid monthly)

Payment Mode: Bank Transfer

Payment Cycle: Monthly

Once again, congratulations, and we look forward to your contribution.

Sincerely, .. ...

% IFSHAK SHAIKH , -

e [Benchmark ]
el Marcom
: o i
Foresight Colley: of Comm
Pune
‘ Puns (MG 5o -5 o S8R 20 0T - 3547, Ofra Mo, 8 13 ot Pl Ancy Puinass Come Bilvcyed vonnhaa Pasd, Gangacham, Burie $xisesevae . 41 1ass
. Murrba. Othee No. 306, 3rd Floor Doen Plaza Bda, Mgt Ehetani Compauna. Magantal Nathuram Rosd KUtk (%) Mumba - 400070
% = o . ) . B 2 BT L et
. Beagshon. Cinea b 71K 37 s WA ignatn At K aliere bl Roard Ranasass Banmataise Uilan Cainat s GANY ] @ N o
W4 v EC AL AR AL it
. Goa Howse NG 4 Swan D, Visapurorat Guobeacta Osel Sionm. Harges wod - Suds1g @

G Scanned with OKEN Scanner
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To,

PIRINA RAMESH AAUJI

Subject: Appointment Letter for the Position of Process Associate

Dear Pirina,

We are delighted to inform you that you have been selected for the position of Process

Associate at Benchmark Marcom Firm, effective from [01 Aug 2024]. We believe that
e your skills, qualifications, and experience will contribute to our continued success. We
look forward to working with you and hope you will be a valuable addition to our team.

Below are the details of your employment:
1. Job Title: Process Associate
2. Department: Sales
3. Reporting To: Mr Ajay
4, Employment Type: Full-time
5. Compensation:
Annual Salary: INR 2,40,000 per annum (paid monthly)
‘ Payment Mode: Bank Transfer
Payment Cycle; Monthly
Once again, congratulations, and we look forward to your contribution.

Sincerely,. .. ...

% IFSHAK SHAIKH ,

[Benchmark Marcom]
Principal
Foresight College of Commerce
Pune

. Fuinn iHoae Uffe pre S fun saai i . ¥ Buineee it Brbwesad bnnolm Bond Goangsanam Sune anarcaaria - 41 14
. Musrksal, Office N 306, 3t | oo, Doy Plagas Bidg, Nes Kb tan) Compauna, Maranis) Nathuram Road Kb W1 Mumbar - 400070 } Q i

‘ e e Aty
. Bengalury « Qe bap T 237000 300 R Cioss BAnjunatin Haaa) batcere Bk Roael, Bt sl Bansabone Liisai, saiidl aba - 5600 d41 @ A

200 e LA WAL P i e
. Gioar- House No A9 15, Visapurbibat Gubillveada Ol Siclim. Barchey, Goa - 208517 l

G Scanned with OKEN Scanner



. “:I % ;
bench'Mark -

- marcom

To,

ANOSA ANKAYYA MACHARLA

Subject: Appointment Letter for the Position of Process Associate

Dear Anosa,

We are delighted to inform you that you have been selected for the position of Process

Associate at Benchmark Marcom Firm, effective from [01 Aug 2024]. We believe that
‘ your skills, qualifications, and experience will contribute to our continued success. We
look forward to working with you and hope you will be a valuable addition to our team.

Below are the details of your employment:
1. Job Title: Process Associate
2. Department: Purchase
3. Reporting To: Mr Ajay
4. Employment Type: Full-time
5. Compensation:
Annual Salary: INR 2,40,000 per annum (paid monthly)
. Payment Mode: Bank Transfer
| Payment Cycle: Monthly

Once again, congratulations, and we look forward to your contribution.

Sincerely,. .. .. .

?%f; IFSHAK SHAIKH ,

| ‘Principal - [Benchmafk_il\-'[&_r*cum]
- . o of Comme
esight Collvge ©
J Foresig -

@ FunziHeaa Otncer- Se No 588:2C €15 - 1417, Urice N 813 810 Floor, Apex Business Court Bibvewadi kannhwa Foad Gangacham Pune, Manarasntry -4 11037
. Musnbai- Office No. 306, 2rd Floor. Deep Flaza Bidu. 1 ar Khetant Compound, Macantsl Nothuram Read, Kuela (W) Mumbzai - 400070 ] 0

) N v ok benchmas amascm e
. Bengaluru - Gitce ba 71K 227,11 3tn A Cioss idaniunath Hagar, harere bzin Roard Banassad Banaatare, Ui

BarL mannalaks - 560045 @ v N Bl e
@ Goa House No 4£399/K1/T5, Visapurbhat Gublvesda Oxel Siolim, Bardes, Goa - 401517

G Scanned with OKEN Scanner
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To,
AMAN MANOJ VISHWAKARMA

Subject: Appointment Letter for the Position of Process Associate
Dear Aman,
We are delighted to inform you that you have been selected for the position of Process

Associate at Benchmark Marcom Firm, effective from [01 Aug 2024]. We believe that
. your skills, qualifications, and experience will contribute to our continued success. We
look forward to working with you and hope you will be a valuable addition to our team,

Below are the details of your employment:

1. Job Title: Process Associate

2. Department: Purchase

3. Reporting To: Mr Ajay

4. Employment Type: Full-time

5. Compensation:

Annual Salary: INR 2,40,000 per annum (paid monthly)
. Payment Mode: Bank Transfer

Payment Cycle: Monthly

Once again, congratulations, and we look forward to your contribution.

7 )7 Sincerely, — .

gl esand L% oy b
* IFSHAK SHAIKH
Principal e B
Foresight Col.l.t\g(:- of Commeree  [Benchmark Marcom|

puné

G Scanned with OKEN Scanner



